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BAY DISTRICT SCHOOLS

DEPARTMENT OF HUMAN RESOURCES

JOB DESCRIPTION
TITLE:               STAFF TRAINING SPECIALIST
QUALIFICATIONS:
1. Bachelor’s degree or higher, with certification in the area of assignment.
2. Knowledge of best practices in area of assignment.
3. Demonstrated knowledge of developing, implementing, and assessing standards-based instruction.
4. Successful experiences in working with large and small groups of teachers.
 PHYSICAL REQUIREMENTS:   Medium
REPORTS TO: As assigned by Bay District Organizational Structure.
SUPERVISES: As assigned by Bay District Organizational Structure.
PERFORMANCE RESPONSIBILITIES:

1. Assists teachers with the planning and delivery of standards-based instruction.
2. Assists teachers in increasing their knowledge of academic delivery models (instructional delivery).

3. Assists teachers in development and implementation of best practices for classroom management.

4. Assists the teachers in understanding and providing for different student learning styles.
5. Provides staff development to advance teacher understanding of effective research-based instructional strategies.
6. Assists teachers with strategies for improving student academic achievement.

7. Models effective instructional strategies for classroom teachers.

8. Provides instruction to teachers regarding methods for teaching children with special needs.

9. Assists teachers with evaluating student achievement data and using data to make instructional decisions.
10. Provides teachers with the most current research and best practices in the areas of curriculum, assessment and instruction.
11. Works with not highly qualified teachers to improve teacher qualifications.

12. Provides approved workshops and in-service trainings for teachers at various times throughout the year.

13. Collaborates with the building administrator and staff to determine areas of need for staff development based on school data.

14. Performs other related duties as assigned by the grant administrator.

TERMS OF EMPLOYMENT:


1. Successful completion of State and Federal Background check is required for employment.

2. Ten (10) months.  Paygrade as established by the School Board in Current Salary Schedule.

EVALUATION: Performance evaluated annually in accordance with School Board Policy.

___________________________________

Date:      5/27/09
         Reviewed by Dept. of Human Resources

         Adopted by Bay District School Board

Bay District Schools is an Equal Opportunity Employer
Light Work: Exerting up to 25 pounds of force occasionally and/or up to 15 pounds of force as frequently as needed to move objects.


Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently and/or up to 10 pounds of force as needed to move objects.


Heavy Work: Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently and/or up to 20 pounds of force as needed to move objects.








